
UNITED STATE DEPARTMENT OF AGRICULTURE 
Animal Plant Health Inspection Service 

Job Announcement 
(An Equal Opportunity Employer) 

 
 
POSITION TITLE, SERIES, GRADE:     
Biological Science Technician (Wildlife), AD-404-4/5 
6 Positions 
 
AGENCY:  USDA/APHIS/WILDLIFE SERVICES 
 
SALARY: $12.52 - $18.21/hr.  PROMOTION POTENTIAL:  AD – 5 
 
TYPE OF APPOINTMENT:  Full Time, Temporary, NTE 9 Months, No Benefits 
 
DUTY STATIONS:  Socorro, Eddy, Chaves, DeBaca, Lea, Roosevelt, and Otero Counties, NM 
No relocation expenses will be paid. 
 
CLOSING DATE:  December 21, 2012   START DATE:  January 15, 2013 
 
NOTE:  Applicant for this position will be required to submit to urinalysis to screen for illegal 
drug use prior to appointment.  Incumbents of the position will be required to submit to 
urinalysis to screen for illegal drug use on an ongoing basis after appointment, as directed. 

 
WORK SCHEDULE: Monday – Friday with occasional weekends, early mornings, and 
evenings. 
 
DUTIES: 
 
Duties consist of direct control of feral swine through use of cage traps, corral traps, firearms, 
and ground crew for aerial operations while providing wildlife damage management operations 
for the protection of property, livestock, and crops and other agricultural resources, human-
health and safety, and natural resources in New Mexico.  Effective communication skills and 
ability to work with the public, rural residents, and other agency personnel are essential.  
Incumbent will be required to be familiar with and know how to use computers, traps, radio 
telemetry, trail cameras, firearms and related equipment utilized in wildlife damage management 
operations.  Field necropsy, collection of tissue and blood samples for disease surveillance will 
be conducted.  Incumbent prepares and submits routine and special reports regarding daily, 
weekly or monthly activities, observations, and events.  Incumbent must demonstrate a respect 
for safety in all operations, including the operation of motor vehicles, firearms, control devices, 
and equipment.  Incumbent must have a valid State Motor Vehicle Operator’s License.  
Operation of Government-owned or leased vehicles is required.  The incumbent will be required 
to work in office and in outdoor conditions.  Temperature, weather and noise extremes will be 
encountered in the performance of the outdoor work, which is often performed in remote and 
primitive areas.  The terrain may be uneven or rocky.  There may be exposure to extremes of 



weather and temperature.  The incumbent is expected to conduct duties in a safe and orderly 
manner, so as not to endanger self, fellow workers, or property. 
 

 
HOW TO APPLY:  Submit:  
 

a. Cover Letter, 
b. Resume and/or OF-306 (available at http://www.opm.gov/forms/html/of.asp), 
c. Your answers to the four Factors in the Supplemental Experience Statement, 
d. The completed Firearms Certification form (attached), and  
e. Copy of college transcripts, to: 

 
CONTACT OFFICE:             

Alan May 
State Director 

USDA APHIS Wildlife Services 
8441 Washington St. NE 
Albuquerque, NM 87113 

 
Deadline to receive application materials is Friday, December 21, 2012.  Interviews will be scheduled 
shortly thereafter.  If you have any questions, please call (505) 346-2640. 

 
• Must be a U.S. Citizen 
• Must be 18 years old 
• If you are a male born after December 31, 1959, and are at least 18 years of age, civil service 

employment law (5 U.S.C. 3328) requires that you must be registered with the Selective Service 
System, unless you meet certain exemptions (proof of registration and/or exemption required) 
Website: http://www.sss.gov 

• DD-214 (Member 4 copy) and/or VA letter required for applicable Veteran preference 
 
Carrying a firearm is a condition of Employment – In the passing of the Lautenberg 
Amendment, Congress passed legislation which prohibits anyone who has been convicted of a 
misdemeanor crime of domestic violence from possessing a firearm or ammunition.  If selected 
you will be required to sign the form, “Inquiry for Positions Requiring Possession of Firearms,” 
certifying that you meet this criteria. 
 
QUALIFICATION REQUIREMENTS FOR AD-4 GRADE LEVEL: Applicant’s must have 6 
months of general experience that demonstrates the ability to perform the work of the position or 
experience that provided a familiarity with the subject matter or processes of the broad subject 
area of the occupation. In addition to this, applicant’s need 6 months of specialized experience 
equivalent in level of difficulty and responsibility to the next lower level in the Federal service.  
This experience is typically, or related to, the work of the position being filled. 
OR 
EDUCATION SUBSTITUTION FOR AD-4 GRADE LEVEL: Successful completion of 2 years 
of study that included at least 12 semester hours in any combination of courses such as biology, 
chemistry, statistics, entomology, animal husbandry, botany, physics, agriculture, and 
mathematics with at least 6 of those 12 semester hours in wildlife. 
 

http://www.opm.gov/forms/html/of.asp
http://www.sss.gov/


FOR THE AD-5 GRADE LEVEL - Applicants must have 1 year of specialized experience 
equivalent in level of difficulty and responsibility to the next lower level in the Federal service.  
This experience is typically in, or related to, the work of the position being filled and must have 
equipped the applicant with the knowledge, skills, and abilities as listed is the factors of 
supplemental experience below.   
OR 
EDUCATION SUBSTITUTION AT THE AD-5 GRADE LEVEL - Successful completion of a 
full 4-year course of study leading to a bachelor’s degree with a major study or at least 24 
semester hours in any combination of these courses: biology, chemistry, statistics, entomology, 
animal husbandry, botany, physics, agriculture, or mathematics with at least 6 semester hours in 
wildlife. 
OR 
COMBINATION OF EDUCATION AND EXPERIENCE AT THE AD-4/5 GRADE LEVELS - 
Equivalent combinations of successfully completed post-high school education and experience 
are also qualifying. 
 

SUPPLEMENTAL EXPERIENCE STATEMENT 
 
THE FOLLOWING QUESTIONS ARE TO BE ANSWERED ON A SEPARATE SHEET OF 
PAPER AND SUBMITTED WITH THE APPLICATION: 
 
FACTOR 1:  A general background in a biology or agriculture which demonstrates the ability to 
learn basic wildlife damage management methods – techniques, including the use of firearms, 
traps, radio telemetry, computers, and reading wildlife sign. 
 

a. Describe any experience and/or education in a biology or agriculture which 
demonstrates the ability to learn basic wildlife damage management methods – 
techniques. 
 

b. List the extent of experience you have  with the following methods-techniques: 
        

 - firearms 
 - traps 
 - radio telemetry 
 - reading wildlife sign (i.e. ID tracks, scat, rubs, etc.) 
 - use of computers 
   

FACTOR 2:  ABILITY TO PLAN AND ORGANIZE WORK:  Describe any experience that 
would demonstrate your ability to plan and organize work.  Also describe specific experience 
related to data collection using various computer software programs and writing non-technical 
reports.   
 
FACTOR 3: ABILITY TO DEAL EFFECTIVELY WITH OTHERS:  What experience do 
you have in dealing with others?  Have you had to negotiate issues or handle controversial 
matters?  Describe. 
 



FACTOR 4: KNOWLEDGE OF LAWS AND REGULATIONS PERTAINING TO 
WILDLIFE DAMAGE MANAGEMENT:  Describe your knowledge of Federal, State, and 
local laws and regulations pertaining to wildlife damage management. 
 
Note: The questions in Factor 1-4 of the Supplemental Experience Statement, must be 
answered, signed, and dated.   
 
 

Candidates will be considered without discrimination for any non-merit reasons 
such as race, religion, sex, national origin, marital status, politics, disability, 

age, or membership or non-membership in an employee organization. 
 
 
 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



INQUIRY FOR POSITIONS REQUIRING POSSESSION OF FIREARMS 
 
Prior to entering a position requiring the possession of a firearm and/or ammunition, you must certify that you meet 
the qualifications for the position in order to comply with Title 18, United States Code, Section922(g)(9) which was 
effective on September 30, 1996. This law prohibits anyone who has a past conviction for a misdemeanor crime of 
domestic violence from possessing firearms and/or ammunition. "Misdemeanor crime of domestic violence" is 
generally defined as any offense--whether or not explicitly described in the statute as a crime of domestic violence--
which has, as its factual basis, the use or attempted use of physical force, or the threatened use of a deadly weapon, 
was committed by the victim's current or former domestic partner, parent, or guardian.  The term "convicted" is 
generally defined in the statute as excluding anyone whose conviction has been expunged 
or been set aside, or has received a pardon. 
 
This provision applies to persons convicted at any time prior to or after the passage of the September 30, 
1996, amendment. Moreover, there is no exemption for law enforcement officers and agents. If you have ever been 
convicted of a misdemeanor crime of domestic violence within the meaning of the statute, you may not be placed in 
a position requiring the possession of a firearm or ammunition. 
 
Prior to being placed in a position requiring the possession of a firearm or ammunition, you must 
complete this certification. Depending on your response, additional information may be required from you at a later 
date. Please complete the certification and sign on the appropriate line below. If you are unsure whether the law 
applies, please consult with the servicing Employee Relations Specialist on (301) 734-6486. 
 
 

CERTIFICATION 
 

HAVE YOU EVER BEEN CONVICTED OF A MISDEMEANOR CRIME OF DOMESTIC VIOLENCE 
WITHIN THE MEANING OF THE STATUTE IDENTIFIED ABOVE? 
 
  Yes_________________     No________________ 
 
I hereby certify that, to the best of my information and belief, all of the information provided by me is true, 
correct, complete and made in good faith. I understand that false or fraudulent information provided herein may be 
grounds for future adverse action up to and including removal, and is also criminally punishable pursuant to 
Federal law, including 18 U.S.C. 1001, 
 
PRINT NAME _______________________________  SSN________________________________ 
 
SIGNATURE _______________________________  DATE ______________________________ 
 
_______________________________________________________________________________________ 
SUPERVISOR'S SIGNATURE AND TITLE 
 
Distribution: 
Original (for OPF) to Servicing Personnel Staffing Specialist 
USDA, APHIS, HRO 
Butler Square, Fifth Floor 
100 North Sixth Street 
Minneapolis, MN 55403Disk Save 
 
 


