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* An employee eligible for administrative leave (TC 66) for court-related services who is on annual
leave, compensatory time off in lieu of overtime pay, compensatory time off for travel, credit hours
or sick leave when performing court-related service will have administrative leave (TC 66)
substituted for the period of court-related service performed. If an employee who is otherwise
eligible for administrative leave (TC 66) is in nonpay status (furlough, LWOP, etc.) when he/she
performs court-related service, the employee cannot be granted administrative leave (TC 66).

** The amount of travel expenses to be reimbursed will be offset by the amount of the fee paid by the
court, authority, or party which caused the employee to be summoned.




