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Diversity and Inclusion Policy Statement

The Animal and Plant Health Inspection Service (APHIS) has a longstanding
commitment to supporting civil rights and ensuring a discrimination-free
workplace. Equally important—and just as vital to our success—is our

strong commitment to diversity and inclusion. We have made it a priority to
value differences including, but not limited to, race, gender, religion, sexual
orientation, age, grade level, socioeconomics, disability, and physical location,
in all of our operations, and to use the talents and capabilities of all who work
here so that we can continue to succeed in our programs and mission.

As APHIS' champion of diversity and inclusion, I am personally committed to
fostering a more inclusive culture that improves our organizational creativity,
decision making, employee morale, job satisfaction, and program delivery. To
support a culture of inclusion, our Office of Civil Rights, Diversity and Inclusion
(OCRDI) is developing strategies to equip leaders with the skills they need to
effectively manage diversity, be accountable, and measure results through the
Cultural Transformation Action Plan. We want to promote an environment
where we value and encourage diverse ideas and inspire employees to offer their
perspectives and viewpoints before critical decisions are made. We will also
continue to support Special Emphasis Programs to educate and promote
awareness about different cultural groups and further advance adoption of
diversity and inclusion principles in our policies and practices.

For APHIS to be an employer of choice, we must all advocate for, promote,
and—most importantly—practice the principles of diversity and inclusion in
everything we do. So I encourage employees to work with advisory groups and
committees to ensure that we fully understand the needs of our diverse
customers, partners, and stakeholders. We must also cast the widest possible net
in searching for the best talent, using targeted outreach and recruitment initiatives
to ensure that we hire the top candidates from the widest possible range of
sources. This means recruiting from institutions we may not have traditionally
used and partnering with diverse community and professional organizations.
Then, once we bring employees on board, we must commit to retain them
through mentoring, coaching, and developing them so they reach their full
potential.

We all share responsibility for ensuring diversity and inclusion throughout
APHIS and creating a positive work environment where all can contribute to
our success. This Diversity and Inclusion Policy Statement will be distributed
Agency-wide and posted in all work areas. This policy statement can also be
found on the OCRDI Web site at
www.aphis.usda.gov/civil_rights/downloads/diversity inclusion_policy_stateme

nt.pdf
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