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Annual Administrator’s Civil Rights Awards

Ceremony BY TAMMY H. LOWRY | PHOTOGRAPHS BY ANSON EAGLIN

The 14" Annual Administrator's Civil Rights Awards Ceremony was held at
APHIS on Thursday, April 4, 2013, honoring several APHIS employees and

employee groups, for their outstanding achievements in, and commitment to, S
civil rights. The ceremony, held at the APHIS Headquarters building in
Riverdale, Maryland, was also viewed by employees via teleconference, at hub
locations in Minneapolis (MN), Fort Collins (CO), Ames (IA), and Raleigh
(NC). APHIS Administrator, Mr. Kevin Shea, delivered the opening remarks,
as well as presented awards to each of the honorees:

Supervisor/Manager Category

Mr. Brett Dunlap (Wildlife Services)
Mr. Kevin Sullivan (Wildlife Services)

Employee/Group Category é ﬁ ‘
Dr. Earnest H. Johnson, Posthumous (Animal Care) I P /
Ms. Margaret Pelezynski (Plant Protection and Quarantine)
Dr. Melinda Sullivan (Plant Protection and Quarantine) ¢ CiVil ri ghts i S a

Florida Civil Rights Committee (Plant Protection and Quarantine)

Thomas Nelson (Mgrrtbet), Posthumous ‘ maj or priority in

North Carolina EEO and Civil Rights State Committee

(Plant Protection and Quarantine) thi S Ag en cy. 2

International Technical and Regulatory Capacity Building Team
(International Services) <K e

Dr. Rachel Cezar, the EEO/Civil Rights Committee Chair for the Animal Care program, accepted the award on behalf
of her colleague, Dr. Earnest H. Johnson, who passed away earlier this year. She conveyed that Dr. Johnson was a
faithful member of the committee, during basically, his entire tenure at APHIS. He was a dedicated employee who
loved his job, ensuring the humane and ethical treatment of animals, and especially, enforcing the Horse Protection
Act. Dr. Cezar shared words of appreciation received ﬁ'om Dr. J ohnson s wife, Dr. Barbara Johnson, a veterinarian at

Prairie View A&M University, in which she
wrote, “Our family wants to express our
gratitude to USDA, the employees, and friends in
Animal Care. He would've been so proud. He
~ loved you all” Dr. Johnson is fondly
| remembered for the manner in which he carried
- out the law, professionally and fairly, in spite of
the many personal and written attacks he
encountered from the industry. Dr. Cezar stated,
Y “he was my most fearless employee, and I lost a
- soldier. I will never be able to replace him, but
we can all learn

from him."
Pictured above, the International Techrical and Regulatory Capacity
Building Team (left to right)—Ms. Madeline Bocer, Ms. Jerutifer Stamos, Ms. Bhatrimedvich:
Jessica Mahalingappa, Mr. Kevin Shea (Adnamisirator), Mr. Richard Pacer, };i IT'Ig :
Mr. Ken Johmson (OCRDI Director), Ms. Morella DeR osa, Mr. Scott Goldman, Dr. Rachel Cezar.

Ms. Ama Sarkodee, and Ms. Soumaya Zein.




OCRDI Staff News

BY TAMMY H. LOWRY

Mlchon M. Oubichon

Ms. Oubichon joined the OCRDI staff on May 6, 2013, as the new Deputy Director for the
Office of Diversity and Inclusion. In this capacity, Ms. Oubichon is responsible for the
development of the APHIS Cultural Transformation Action Plan, implementing the Diversity
an and Inclusion Program, as well as managing the APHIS Special Emphasis Program. Her

| 14-vear career in agriculture includes service at the county, state, and federal levels. She has
¢ more than 10 years of experience in program management, policy development,
' phyvtosanitary treatments, stakeholder representation and negotiation, procedure
development, data research, and database management. Ms. Oubichon attended Mount St
Mary's College in California, and received a Bachelor of Science degree in biological science,
with a minor in psychology, and a professional development certificate in horticulture. She began her career with
the Los Angeles County Agricultural Commissioner’s Office as an Associate Agriculture Inspector, with the Closing
the Los Angeles \larl\etplace Pathway Program. Later, she served as a biologist with the California Department
of Food and Agriculture, in the Pest Exclusion Program. Ms. Oubichon joined APHIS PPQ in 2002, as a Plant
Health Safeguarding Specialist, and also held a collateral duty position on the Western Region Equal Emplovment
Advisory Committee, as the African American Program Manager. In 2006, as a member of this group, she received
the Administrator’s Civil Rights Group Award as a wnter/wnlnbutor to the USDA PPQ Ciuil Rzghzs Guiding
Principles. In 2008, she moved to PPQ headquarters in Riverdale, MD to join Export Services, covering the Asia
and Australia/New Zealand region. While at headquarters, she worked on the Domestic Irradiation Initiative,
Jamaica Pre-Clearance Program, and as the University of Maryland Liaison. She received the APHIS
Administrator’s Group Award for developing economic opportunities for U.S. agriculture through the elimination
of phytosanitary barriers, transparent communication of foreign countries’ phytosanitary requirements, and
leadership of the export certification program. Additionally, she completed PPQ’s L-21 Leadership Program in
2008, APHIS' International Training Program in 2011, and served on PPQ’s Cultural Transformation Team. In her
spare time, Ms. Oubichon volunteers with the Human Rights Campaign. She resides in Takoma Park, MD,

BREAKING THE LANGUAGE BARRIERS:

THE LIMITED ENGLISH PROFICIENCY (LEP)
TASKFORCE By coLLus BROWN | STEVE SHELOR

5 , Executi ) IZ106, titled, "Improving Access to Services by Persons with Limited
2 es Federal agencies to assess and address the needs of otherwise
ciency (LEP), may not have meaningful access to Federally-
vities. Individuals may have LEP if they do not speak English
o read, speak, write, or understand English. In accordance
£0,1064, as well as USDA regulations at 7 C.F.R. 15d,
dbv the United States Department of Agriculture”, the
@y Division established a Limited English Proficiency
m several USDA agencies, including APHIS, with a
I USDA agencies, for the provision of timely, and
s a barrier to accessing USDA programs and
and Inclusion (OCRDI), serves on the task
weekly to establish a draft LEP guidance
' nt Secretary for Civil Rights Policy
e document is issued, OCRDI will
nt guidance for APHIS programs and
al 301-851-4183.

mission to cons
reasonable language ass
activities. Collus Brown of the .
force. Over the course of the past severad
document. The document is currently under Teyag
Division, and is scheduled to be issued by the end"@l
provide the APHIS programs and offices with informatiem o
activities. For more information on LEP, please contact C ol
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" . APHIS Welcomes WINS
g & .;_ BY SOPHIA L. KIRBY | TAMMY H. LOWRY

The Washington Internships for Native American Students (WINS) is a summer internship program, which provides
opportunities for Native American and Alaska Native students to gain professional work experience, and earn
academic credits. This comprehensive and intensive program is offered free of charge to eligible students, through a
scholarship grant funded by American University, and sponsoring organizations, including APHIS. Students are
employed at APHIS, and other Federal agencies and organizations for eight weeks during the summer. The students
earn a total of six college credits, and are housed in the residence halls at American University. In addition to making
invaluable connections in Washington, D.C., participants meet other American Indian, Alaska Native, and Native
Hawaiian students from across the country, as well as enjoy a variety of engaging social, and eunltural extracurricular
activities. To be eligible for the WINS program, students must be enrolled in a college or university as a sophomore,
junior, senior, or graduate student, in good standing, and have completed their sophomore year with a minimum
GPA of 2.5. The interns must also be a member of a Federally-recognized tribe. Recruitment and eligibility
determination is conducted by American University.

Meet the APHIS 2013 WINS Interns!

.~ RUSSELL AUWAE
(Native Hawaiian)

NICOLE KENOTE
{Menominee Tribe of Wisconsin)

* Biotechnology Regulatory
Services (BRS) Intern

» Graduated from Colorado State
University, with a Bachelor's
Degree in Biomedical Science

» Starting Master's Program in
Environmental Health this fall

» Hobbies and interests include
photography, hiking, scuba
diving, watching movies, and traveling

® - Policy and Program Development
(PPD) Intern

= Attends Miami University of Chio

« Completing Environmental Sciences
Master's Program

» Hobbies and interests include learning
new languages. reading romance
novels, and cooking

- NATALIE LOGGANS JEREMY TSETHLIKAI
(Cherokee Nation of Zuni Tribe)
Oklahoma) ¢

= Legislative and Public Affairs '« Wildlife Services (WS) Intern
(LPA) Intern ! = Attends the University of New Mexico

= Attends Kansas State University in W ~_ = Asenior this fall, majoring in
Manhattan, Kansas = Criminology

= A senjor this fall, majoring in » Hobbies and interests include
Secondary English Education sightseeing, photography, and

= Hobbies and interests include watching movies
reading. traveling, exploring new
places, and new foods, and spending

quality time with loved ones

REBECCA SEEWALD
(Choctaw Tribe)

* Policy and Program Development
(PPD) Intern
» Attends Undversity of Oklahoma in
Norman, Oklahoma
» A junior thas fall. majoring in
International Business and
Economics
» A member of the Won
Team at University
» Hobbies and inte
reading, traveling &g
new adventures with

J— ;i

1 i Thajoring in

. an Indian Studies
Hobbies and interests include

reading. writing, dancing, running,

and hiking

For further information about the WINS program, please visit: http://www.american.edu/spexs/wins.
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EEO News You Can Use

BY CYNTHIA DICKENS | LAUREN HILL

OFFICE OF CIVIL RIGHTS

The U.S. Equal Employment Opportunity Commission
(EEOC), recently issued up-to-date guidance on the
employment rights of people with specific disabilities.
The revised documents, provided through EEOC's
Question and Answer Series, address how the Americans
with Disabilities Act (ADA), applies to job applicants,

and employees, with the following disabilities:

Cancer:
Diabetes:
Epilepsy: http://www.eeoc.gov/laws/types/epilepsy.cfm
Intellectual Disabilities: http://www.eeoc.gov/laws/
types/intellectual disabilities.cfm

http://www.eeoc.gov/laws/types/cancer.cfm

These documents provide comprehensive guidance in
simple, plain language, which addresses some of the
following topics:

» When an employer may obtain medical information
from applicants and/or employees.

« How an employer may use or disclose applicant and/or

employee medical information.

+ What types of reasonable accommodation an employer

can provide to individuals with these specific
disabilities.

» How an employer should handle safety concerns about
applicants and employees that may relate to these
disabilities.

» Preventive measures an employer may take to avoid
disability-based harassment claims.

Our world, and our workforce, are ever-changing.
According to EEOC Chair, Jacqueline A. Berrien, “nearly
34 million Americans have been diagnosed with cancer,
diabetes, or epilepsy, and more than two million have an
intellectual disability. Many of them are seeking
‘ : APHIS
presently has an employment population of 8,080, of
which 699 individuals(8. 65%), have a reported disability,
and 9o individuals (1.11%), have a targeted disability.
One of the many goals of the Office of Civil Rights,
Diversity, and Inclusion, is to keep APHIS employees
informed about relevant EEO discussions, decisions,
guidance, and laws, which address EEO employment
issues, and can provide APHIS employees with concrete
strategies and best practices, to recruit, hire, include,
develop, retain, engage;and motivate a diverse, results-

employment or are already in_the workforce.”

oriented, high-performing workforee.

On August 18, 2011, President Obama signed Executive
Order 13583, Establishing a Coordinated Government-
Wide Initiative to Promote Diversity and Inclision in
the Federal Workforce. [ Continued in next column:.]

http://www.eeoc.gov/laws/types/diabetes.cfm

Section one of the order states, “Our Nation derives
strength from the diversity of its population, and from
its commitment to equal opportunity for all. We are at
our best when we draw on the talents of all parts of
our society, and our greatest accomplishments are
achieved when diverse perspectives are brought to
bear to overcome our greatest challenges.” APHIS has
made important progress toward hiring a workforce
that truly reflects America’s diversity, and we will
continue to pursue that goal. But, merely hiring a
diverse workforce is not enough. We must make our
workplace more inclusive, as well. To gain the
maximum benefit from our increasingly diverse
workforce, we must make every employee feel
welcomed, and motivated to work their hardest, and
rise through the ranks. We must affirm that we work
better together because of our differences. Not despite
them. OCRDI strongly believes a diverse workforce is
an inclusive environment, that will improve individual
and organizational performance, and result in better
value to our employees, customers, and stakeholders.

Please take a moment and view the following sites to
become knowledgeable, and informed about disability
inclusion in the workplace:

MRPBS Workplace Resolution and Wellness
Branch, Reasonable Accommodation Program
http://www.aphis.usda.gov/mrpbs/hr/reasonable_
accommodation.shtml

Marketing and Regulatory Programs (MRP)
Reasonable Accommodation Program
Directive — MRP.4300.2
http://www.aphis.usda.gov/library/directives

Americans with Disabilities Act Amendment
(ADAA) — Amendment Act of 2008
http://www.eeoc.gov/laws/statutes /adaaa.cfm

EEOC Question and Answer Series
http://www.eepc.gov/laws /types/disability.cfm




APHIS Celebrates Women’s History Month

BY TANIKA WHITTINGTON | PHOTOGRAPHS BY ANSON EAGLIN

Each year, during the month of March, the Nation
recognizes Women's History Month. The annual
declared monthly event ensures the history of
women will be recognized, and their contributions to
events and society will be highlighted.

In alignment with the 2013 Women's History Month
theme, Women Inspiring Innovation Through
Imagination: Celebrating Women in Science,
Technology, Engineering, and Math (STEM),
APHIS recognized, and honored, a guest panel of
women who have used their intelligence,
imagination, sense of wonder, and tenacity, to make
extraordinary contributions to the STEM fields. SN
f\l)] [IS_was msl?"?d by thw pt'ls&{nal SUCCess SIONeS  pip o ahove: 2013 Federal Women's History Month

in the field, their innovative contributions, and their ¢ niree ¢ left to right): Ms. Michelle Gray (PPD), Ms. Tanika

recommendations to women who aspire to gain a  whitrington (OCRDI), Ms. Ama Sarkodee (IS), Ms. Penny Rhone
career in STEM. Jenifer (PPD), and Ms. Monica Argoti (PPD).

Unfortunately, women remain vastly underrepresented in STEM professions, and academic programs. In August 2011,
the U.S. Department of Commerce, Economic and Statistics Administration reported that women comprise 48% of the
LS. workforee, but just 24% of STEM workers. For every dollar earned by a man in STEM, a woman in STEM earns 14
cents less. Women account for nearly half of employed college graduates age 25 and over, but only 20% are STEM
degree holders, working in STEM jobs. In contrast, the STEM management area has shown growth, with women’s
share of the workforce increasing to 27%. In fact, in APHIS today, we have 32% female representation in the science

. and technology fields, as compared to 20% in Fiscal Year 2008. While much progress has

been made, much more remains.

In this year's Women's History Month Program, we highlight women who tapped into
opportunities that lessened barriers for women; women who work to promote women and
girls’ interest, and participation in STEM, and women who, by the nature of their profession,
have changed the face of STEM. It's because of their commitment to the STEM field, and their
contribution to the 2013 APHIS Women'’s History Month Program that we extend a sincere
thank you to our guest panelists.

Pictured above: Dr. Paige Smith, Director. Department of
Engineering, University of Maryland, College Park.

Pictured above: Ms. Tanika Pictured above: Ms. W“al;ovv: Panelists—(left to right): Dr. Marisa Zansler
Whittington (OCRDI), Michelle Wenberg (PPD). CPPF’) Dr. Terry Morris (PPQ), and Dr. Rachel Cezar (AC).
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4700 River Road 1400 Independence Avenue, SW.
Suite 6C-04 Suite 2534-S

Riverdale, Maryland Washington, DC

301-851-4200 202-700-7020

grams_offices/civil_rights

http://www.aphis.usdc
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Pride and Honor
BY SAMANTHA MARIN

............................. WU 2020, ZOLR: il i
Society for Advancement of Chicanos and Native
Americans in Science (SACNAS)

2013 Summer Leadership Institute
Stanford. CA

............................. August 13-14, 2013...cocceerriearenssmne
USDA Interagency Civil Rights Directors
Spirit of Collaboration Teambuilding Event

Riverdale. MD
............................. August 26-29, 2013, A Q b 1
EEOC 2013 EXCEL National Training Conference Ull Zgh s & A
Denver, CO

............. - 5 - October 15, 2013....ccoeee
i : ic Heritage Month




